
such trip, ifsuch accom­
paniment is recommend­
ed by a legally qualified 
doctor. Benefits will be 
paid in addition to any 
other benefits payable 
under this Plan. In the 
event the Insured is 
deceased, this benefit will 
be payable for a person 
who accompanies the 
body, but only ifsuch 
person is a member of 
the Insured's immediate 
family. 

Weekly 
disability 
indemnity 
benefits 

All registered 
adult leaders 21 
years of age or 
older (18 years ifan 
Assistant Scoutmaster, 
Assistant Den Leader, 
Assistant Cub Master, 
or Assistant Webelo Den 
Leader) are eligible for 
this benefit. 

When covered injuries 
result in Total Disability 
beginning within seven 
(7) days after the date of 
an accident, the Company 
will pay benefits for one 
day or more during such 
Total Disability at the rate 
of $200 for each full 
week, not to exceed 52 
weeks for anyone cov­
ered accident. Benefits 
begin on the date of the 
fi rst med ical treatment 

during Total 
Disability. 

(Total Disabil­
ity means an 
insured member: 
(1) ifemployed, 
cannot do any 
work for which 
he or she is, or 

may become, qualified by 
reason of education, 
experience or training; 
and (2) ifnotemployed, 
cannot perform the 
normal and customary 
activities of a healthy per­
son of like age and sex.) 

EXCLUSIONS 
The policy does 

not cover: (a) the 
cost ofmedical or 
surgical treatment 
ornursing service 
by aperson 
employed or 
retained by the Boy 
Scouts ofAmerica 
High Adventure 
Base, or by any 
immediate family or 
member ofthe 

insured member's household; 
(b) any loss caused by sui­
cide or attempted suicide; (c) 
any loss caused by intention­
ally self-inflicted injuries; (d) 
eyeglasses, contact lenses, 
hearing aids, examinations or 
prescriptions for them, or 
repair or replacement thereof; 
(e) loss caused by war or any 
act ofwar, whether declared 
or not; (f) dental treatment or 
dental x-rays, except when 
required as the result of 
injuries to sound, natural 
teeth; (g) Injury orSickness 
paid orpayable by Workers' 
Compensation, Employer's 
Liability Laws orsimilar occu­
pational benefits. 

Claims procedure 
Notice of claims and all 

inquiries regarding claims 
should be directed to: 

Health Special Risk, Inc. 
HSR Plaza II 
4100 Medical Pkwy. 
Carrollton, TX 75007 
Toll free: 1-866-726-8870 
orfax 972-512-5832 
or bsaenrollment@hsri.com 
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Important questions and answers about the plan
 
a. What is the purpose 

of this Plan? 
A. To provide coverage 

for accidental death and 
dismemberment and 
limited medical expense 
benefits for all persons 
officially signed up at, and 
participating in, any Boy 
Scouts of America High 
Adventure Base scheduled 
activity. 

a. Is traveling to and 
from scheduled functions 
covered? 

A. Yes. You are covered 
while traveling to and 
from scheduled Boy 
Scouts ofAmerica High 
Adventure Base functions 
as a member of a Scout 
troop, pack, crew or team 
or Learning for Life 
(Explorer and Non­
Explorer) group or post. 

a. How long isan I under this Plan in 
insured person attending } '0.'-. excess of $300 
a camp '" event covered / ~<~~~~ " are available 
under this Plan? 

A. They are cov­
ered for the S5:$'. IPCi­
fied insured 't. / 
duration of ~O· .?::'<o. 
the sched- ¥ 
uled function, ~~f:'" 
including travel to '\ ...
and from. 

."..


a. Are covered medical 
expenses under this Plan 
payable regardless of 
existence of other health 
insurance policies? 

A. Yes, up to $300.The 
plan pays the first $300 of 
covered medical expenses 
without regard to benefits 
that may be available 
under other plans. When 
medical or surgical treat­
ment is involved, benefits 

I... ~:f:,¥f~,:: ' only for 
" ~"'\~"S r such 
} ?~. . .' expenses that
 
: "'" ' exceed the limit
 
~"'-:,-: .," ,;, of benefits available
 

under other forms of 
insurance. If no other col­
lectible insurance is avail­
able, this Primary Excess 

Provision will not apply. 

a. Does this Plan 
provide benefits for 
injuries or sickness for 
which medical benefits 
are payable under work­
ers' compensation or 
employer's liability laws? 

A. No. Medical benefits 
are not payable, However, 
this Plan does provide 
benefits for accidental 
death and dismemberment 
even ifsuch benefits are 
payable under workers' 
compensation or employ­
er's liability laws. 

This booklet provides a brief 
description of the important 
features of the insurance plan. 
It is nota contract of insur­
ance. The terms andcondi­
tions of coverage are setforth 
in the policy issued to the Boy 
Scouts of America under poli­
cy number PTP N00327426. 
The policy is subject to the 
laws of the state in which it is 
issued. lease keep this infor­
mation asa reference. 
HSR-BSA-HABCA&S (02-08) 


